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NUTRITIONAL POLICY

We are committed to providing a nursery environment that makes a valuable and significant contribution to the nutrition and health of children at all ages. 

We have based this policy on The Healthy Eating in Schools (Nutritional Standards and Requirements) (Wales) Regulations 2013 which all food and drink served in local authority maintained schools and nurseries must meet.  These Healthy Eating Regulations are part of the wider Healthy Eating in Schools (Wales) Measure 2009 and are based on the previous ‘Appetite for Life’ Guidelines.  We have also based this policy on the ‘Eatwell Guide’ (formerly known as the ‘Eatwell Plate’ and Balance of Good Health).

AIMS

· To comply with the regulations and to meet the standards as stated above.
· Ensure that the nursey lunches that we provide meet the nutrient-based standards.  We believe that by increasing the vitamin and mineral content and decreasing the fat, saturated fat, non-milk extrinsic sugars and sodium content we will make the food that we offer healthier.
· To continually review meals and to take up opportunities for advice and guidance from Healthy Schools and other relevant agencies.
· To serve foods that children enjoy eating, whilst still providing balanced meal choices.
· Providing the right foods in the right quantities.
· Provide suitable fluids (water) throughout the day.
· Use more potatoes, bread, cereals, rice, pasta, fruit, vegetables.
· Provide a safe, clean, friendly environment in which to eat.
· Provide healthy snacks which comply with this policy.
· Provide attractive wall displays to inform children of food groups, healthy eating guide.
· Children and staff have access to a free supply of fresh, clean water throughout the day.
· Promote water consumption and support pupils understanding of the health benefits of drinking water.
· Hygenic water sources are available and maintained.
· Healthy eating encouraged through snack availability.

RESPONSIBILITY FOR THE POLICY AND PROCEDURE

ROLE OF THE PRINCIPAL

· Appointed a member of staff to be responsible for Healthy Eating;
· Appointed Cook (Co-ordinator) for the school and nursery to be responsible for Healthy Eating together with a snack staff monitor;
· The responsibility for ensuring school lunches meet the national standards prescribed;
· Responsibility for ensuring this policy and all policies are maintained and updated regularly;
· Responsibility for ensuring funding is in place to support this policy;
· Responsibility for the effective implementation, monitoring and evaluation of this policy.

ROLE OF THE HEAD OF THE NURSERY SCHOOL

·  ensure all nursery personnel, pupils and parents are aware of and comply with this policy;
·  Gather pupil information via registration form in regards to dietry needs;
·  content, cost and provision are monitored;
· special dietary needs of children and staff are catered for;
·  work closely with the principal and coordinator (Cook);
·  provide guidance, support and training to all staff;
· monitor the effectiveness of this policy;

ROLE OF THE COORDINATOR (COOK)

· lead the development of this policy throughout the nursery;
· provide guidance and support to all staff;
· provide training for all staff on induction and when the need arises;
· keep up to date with new developments and resources;
· review and monitor;

Also, the coordinator will ensure:

· Regulations are based on the following food groups:

· Fruit and vegetables
· Potatoes, bread, rice, pasta and other starchy carbohydrates
· Beans, pulses, fish, eggs, meat and other non-dairy sources of protein
· Milk and dairy foods

· daily menus will provide a wide variety of foods and individual ingredients that help to shape balanced eating;
· Menus to reflect seasonal availability;
· all meals aim to meet the nutrient based standards;
· all children’s dietary needs are met;
· Nutrition training will be undertaken by the appropriate staff;
· Keep eating area clean and all suitable utensils easily accessible;
· Provide support and understanding to poor/fussy eaters.

ROLE OF NURSERY PERSONNEL

·  comply with all aspects of this policy;
· promote healthy eating and be mindful of their role modelling responsibilities;
· Report any concerns about poor eating habits or concerns about nutrition to the Nursery Manager.

ROLE OF PARENTS/CARERS

· be aware of and comply with this policy;
· be asked to take part periodic surveys conducted by the nursery evaluating their thoughts on the standards of meals;
· Support policy on nursery trips and off site visits by providing healthy lunch boxes

RAISING AWARENESS OF THIS POLICY

· the Nursery Handbook/Prospectus
· the Redhill website
· the Staff Handbook
· communications with home such as half term newsletters
· information displays

TRAINING

We ensure all personnel have equal chances of training, career development and promotion.

Periodic training will be organised for all personnel so that they are kept up to date with new information and guide lines concerning equal opportunities.

EQUALITY IMPACT ASSESSMENT

Under the Equality Act 2010 we have a duty not to discriminate and are therefore inclusive of all regardless of age, disability (physical and mental), gender, gender identity, pregnancy or maternity, sexual orientation, race and ethnicity, religion or belief.

MONITORING THE EFFECTIVENESS OF THE POLICY

Annually (or when the need arises) the effectiveness of this policy will be reviewed by the coordinator, the Head of the Nursery School and the Principal and the necessary recommendations for improvement will be implemented.
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